Applegate Fire District
Prevention & Fuels Coordinator
Join our team protecting lives, property, and our forests.
Applegate Fire District is seeking an energetic, self-motivated professional to lead our Community Risk Reduction and Wildfire Fuels Reduction programs. This position combines project management, public education, field operations, grant administration, and fire prevention into one rewarding career serving the Applegate Valley.
About the District
Applegate Fire District serves more than 200 square miles of rural Southern Oregon through a combination of career and volunteer personnel. Our mission extends well beyond emergency response. We actively partner with residents, agencies, and landowners to reduce wildfire risk, improve community resilience, and promote fire and life safety.
Position Overview
The Prevention & Fuels Coordinator coordinates and implements the District's wildfire fuels reduction and Community Risk Reduction (CRR) programs. The position oversees defensible space projects, vegetation management, contractors, seasonal personnel, public education, inspections, grant reporting, and community partnerships while occasionally assisting with emergency operations.
Primary Responsibilities
Lead and coordinate defensible space and fuels reduction projects.
Supervise seasonal personnel, contractors, and assigned resources.
Conduct wildfire home assessments and develop mitigation plans.
Coordinate public education and community outreach programs.
Conduct fire/life safety inspections and assist with plan review.
Maintain grant documentation, project records, and reporting.
Build partnerships with residents, agencies, and community organizations.
Participate in emergency response consistent with certifications.


Minimum Qualifications
High school diploma or GED.
Valid Oregon driver's license.
NIMS IS-100, 200, 700, and 800.
NWCG Firefighter Type 2.
CPR/BLS within 6 months of hire.
Oregon State Fire Marshal Life Safety Inspector I within 12 months.
NFPA Fire & Life Safety Educator I within 12 months.
Desired Qualifications
Wildland leadership qualifications (FFT1, ENGB, or CRWB)
NFPA Firefighter certification
NFPA Apparatus Operator certification
NFPA Fire Inspector certification
Oregon EMR or higher
Experience administering grants and supervising crews
Compensation & Benefits
Salary: FY2026/27 - $61,603.06 to $69,334.78 annual salary (non-exempt)
Comprehensive benefits package including Oregon PERS (general service), full family medical insurance including dental and optometry, HRA VEBA, paid vacation and sick time, 11 holidays, training and professional development.
Selection Process
	Date
	Event

	Aug. 6, 2026
	Announcement opens

	Sept. 10, 2026
	Applications close (12:00 PST)

	Sept. 15, 2026
	Applicants notified

	Sept. 29, 2026
	Interview panels

	Oct. 1, 2026
	Conditional offer

	Oct. 1-21, 2026
	Background, DMV, drug screening

	Week of Oct. 26, 2026
	Final offer

	Dec. 1, 2026
	Anticipated start


Why You'll Love This Position
This is not a traditional prevention position. You will build meaningful wildfire resilience projects, work directly with property owners, shape community risk reduction efforts, pursue innovative grant-funded initiatives, and help define the future of prevention services in one of Oregon's most beautiful rural communities.
